
Human Resource & Payroll Information System 

 

December 2010 



Evince Systems: Our Mission 

Evince Systems is a Nigerian company, dedicated to 
providing compelling and quality “out of Nigeria” 

solutions measuring to local standards and 
international best practices to Africa and the rest of 

the world. 



About Evince Systems 
 Indigenous company into software solutions delivery 

 Registered as Evince Nigeria Limited by the CAC 

 Founded in 2007 

 RC 742518 

 Office: 50 Oregun Road, Ikeja, Lagos 

 Website: www.evincesystems.com 

 Email: info@evincesystems.com 

 Phone: 08033412143, 08035082026, 08022229385 

http://www.evincesystems.com/
mailto:info@evincesystems.com


Our Clients 
 Pay4Me: An Online payment processing company, a 

technology company. 

 Century Securities: A member of the Nigerian Stock 
Exchange 

 ASL Logistics: Maritime services 

 Murphy Shipping and Services: A maritime giant in 
Lagos, and a custom landing party 

 Gartner Brokers Ltd: Insurance Practitioners in 
Nigeria.  



Testimonials 
 Forget those big names, and if you don’t believe me, 

just request a side-by-side demo. 

 ‘Lanre Kuye: Pay4Me Nigeria, Lekki 

 

 In fact, I could not believe solutions this good are 
made in Nigeria. One of the developers had to build a 
customization on site for me to be bought over. 

 Kunle Obisesan: Murphy Shipping, 7, Fatai Atere Way, 
Lagos. 



Oxus HRIS: Payroll Processing 
 Payroll Processing 

 Interswitch®Autopay™ Automated online payment 
support 

 Payslip generation: Self service 

 Bulk payslip generation for staff 

 Export-to-excel report, variance reports, bank and PFA 
schedules, tax schedule, executive summaries. 

 P.I.T.A. (Personal Income Tax Act) compatible 

 Pay optimization utility 

 Man days and hourly rate support. 

 



Oxus HRIS: Self Service 
 Own Payslip generation 

 Loan applications and history 

 Leave application and history with embedded 
governance. 

 Approval workflow for Leave, Loan, performance 
management 

 Notifications and alerts 

 Change request with approval workflows. 

 Pension Fund History 



Oxus HRIS: Core HR Features 
 Staff Records: Experience, Education, Medical, 

information, Next of Kin and dependent information. 

 Training management 

 Incident Management 

 Probation and Confirmation 

 Staff movement tracking and transfers 

 Leave and Loan management with approval workflows 
and governance 

 Job description 



Oxus HRIS: Core HR Features 
 Vacancies and recruitment 

 Dynamic Organization Structure 

 Dynamic employee fields 

 Promotions and exit management 

 Performance management based on industry standard 
balanced score card. Support for custom performance 
management systems. 

 Dynamic fields i.e. create additional fields e.g. Mentor  

 Search 

 



Oxus HRIS: Architecture 
 Web based application. Supports all modern browsers 

including Internet Explorer, Firefox, Chrome, Safari. 

 Operating systems agnostic: Works equally well on 
both Unix based, windows and Mac operating systems. 

 Database agnostic: Work with your favorite database 
engine e.g. Oracle RDBMS, SQL Server, Postgre, 
MySQL, SQLite. 

 Can be deployed on the intranet or on the internet for 
geographically dispersed companies. 



Pricing & SLA 
 All plans have the same full product feature set. 

 All plans have renewable licenses. Licenses are 
renewed once per annum and includes support as 
stipulated in the SLA document. 

 Oxus HR is licensed at an advancing rate. The more 
the number of employees, the lower the rpe(rate-per-
employee). See table below. 

 All license renewals are at 15% of initial or prevailing 
cost e.g. if a 1000 employee (numbers) company 
purchases Oxus HRIS at N2.0 m for instance, the 
annual renewal and support cost is N225,000 only. 

 



Cost of Acquisition 
Classification No. Employees Cost(N) Recurring 

annual license 
and support cost 

C50 50 350,000 N52,500 

C100 100 550,000 N82,500 

C200 200 850,000 N127,500 

C500 500 1,750,000 N262,500 

C1000 1000 2,500,000 N375,000 

C5000 5000 8,000,000 N1,200,000 



Additional 
Employee Licenses 
Note: Within Band means before a 
company has enough employees to 
enter the next classification. 

 

The rates for additional licenses 
have been configured at the next 
higher classification, which is less 
expensive. 

 

 

No. Employees Extra 10 employees 
(within band) 

C50 N55,000 

C100 N42,500 

C200 N35,000 

C500 N25,000 

C1000 N16,000 

C5000 N15,000 



Service Level Agreement 
 Visit http://www.evincesystems.com to download the 

SLA document. 

 

 Thank you. 

http://www.evincesystems.com/

